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A Message from the New Unite Regional Officer for COTA

Shauna Wright
Hi all,
I thought I would take this opportunity to introduce myself as the new regional officer in Aberdeen with
the responsibility for members working for COTA companies.
I am looking forward to working closely with Isabel Sutherland, your COTA Learning Rep, in producing
and developing a program that meets the needs of each member working on each installation.
You are able to email me at Shauna.wright@unitetheunion.org and call me on the office number 01224
645 271. I am happy to receive calls from you, but I also want to hear how your reps support you and if
you are interest in becoming a Rep for Unite.
We are a lay member organisation and it’s you, our members that are the Union.
I would also like to thank Vic Fraser for completing your wage talks this year and thank him for all the
work he has done in COTA over the past few years.
I, along with COTA Branch Reps, will be building on this work in the
months and years ahead.
Thanks,
Shauna.
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Cota Branch
Update
In June 2019 our members accepted the 2019/20 pay
offer being tabled by COTA. Now that the issue of COTA
pay bargaining is settled for the next 9 months or so
Unite Offshore is planning some more detailed work on
other issues affecting the Offshore Catering workforce.
We will shortly be launching a survey and phoning
around members to get your views on some specific
issues as part of our broader Unite Offshore, Your
Future, In Your Hands campaign.
In particular we are looking for your views on


Ad Hoc and Precarious work in offshore catering,



Your Offshore Rotas,



What you would like to change about your work
on your particular rig or with your particular
offshore catering employer.

Get Active, Get Organised, Get Involved. You can be a
spectator in a future that is written for you, or you can
be an author of what is written. Unite Offshore: Your
Future, In Your Hands.

Unite Learning
Unite COTA Branch Secretary and Union Learning Rep, Issy
Sutherland, received the 8th Annual Learner of the Year Award
from the STUC at the 11th Annual Scottish Union Learning Conference in Clydebank, Glasgow on
Tuesday, 13 November 2018. The Award was presented by Ivan McKee MSP, Minister for Trade,
Investment and Innovation.
For the full STUC article visit: http://
www.stuc.org.uk/news/1368/loy18
This award was due recognition for the
excellent work Issy does in promoting
union learning offshore.
For more info on Union Learning and to
get involved with Unite Education please
see page 6 of this update and get in touch
with Issy at:
isabellasutherland@outlook.com
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Unite in COTA
Throughout the first half of 2019, Unite Offshore has been asking members and workers
about the big issues affecting the offshore workforce.
Now that the 2019/20 pay round is settled for COTA we plan to focus on Ad hoc, precarious
employment and offshore rotas, as well as on your specific issues at work or the rest of the
year.

Survey
All members working for Aramark, Compass, Entier, Sodexo and Trinity will shortly be
receiving a link to a Unite Offshore survey.
The purpose of this survey is get views from the Offshore Catering workforce on the big
issues affecting you at work. We are also looking for info on company specific issues and
how Unite Offshore can work with you to improve things at work with your employer or on
your rig.
When you receive this survey we simply ask that you play your part and Get Active, Get
Organised and Get Involved—Make sure that you complete the survey and get as many
fellow COTA workers on your rig to do likewise.

#1rotaoffshore
1 Rota for Health, 1 Rota for Safety, 1 Rota for Families, 1
Rota for Stable Employment
The evidence for ‘One Rota’ is clear. The study undertaken by the Robert Gordon University
(RGU) shows first hand evidence of the issues that all offshore workers face when working
3&3.
It is Unite’s position that a return to 2&3 rota with no detriment in pay, and terms and
conditions is the preferred choice of the majority of workers.
As part of the survey we are running we want your views
of your offshore rota.
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@UniteOffshore

@UniteOffshore

Ad Hoc and Precarious Work
There are many manufactured splits within the offshore workforce, and no split is more
detrimental than between Core Crew and Ad Hoc workers.
Core Crew have a set job role on a set installation. It is these workers who have experienced the
damaging grind of the 3&3 rota for years.
On the other hand, there is a growing pool of Ad Hoc workers who cannot find any stability or
certainty in their employment offshore. Trips vary in length and the frequency of offers of work
swing from too much work to far too little work (depending on the time of year and employer).
The experience of Ad Hoc workers is all too often a cycle of short term work, followed by
redundancy and an inability to accrue employment rights.
Many Ad Hoc workers would grab the opportunity for a stable 3&3 rotation, just to have some
certainty of income. Yet, those who have had stable work on the 3&3 rotation have found it
destructive of health and wellbeing.

Unite says:
These problems are two sides of the same coin and the only beneficiaries of the status quo are
the employers and operators.

The answer:
A new balance of rotas and employment offshore.


2&3 rotation – One rota for all offshore workers.
A 2&3 rotation should mean where there are currently only two back to backs on 3&3
rotation, there will be three back to backs – Increasing the opportunities for a stable rotation
by over 33%.



This rebalancing is affordable to the offshore industry
Oil prices have now recovered and remained stable throughout 2018 and into 2019. The
oil industry can afford this rebalancing of offshore working
patterns.



Where there is a genuine need for an Ad Hoc or Flying Squad
workforce this should be managed only through a continually
improving set of arrangements that increases security of
employment for all workers employed in offshore catering.
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Your Future, In Your
The major issues offshore are all interconnected. No
matter the starting point for analysis of the major
problems, one issue inevitably leads to another, connected
issue.
Here’s some examples:
Unstable employment, not knowing if and when the next trip will come,
living with the threat of redundancy, leads to stress and may impact
mental health and wellbeing.
Problems with health and safety offshore may go unreported, as workers
on precarious employment contracts are afraid to speak up for fear of
losing their job or, worse, being Not Required Back (NRB’d).
Over time the grind of the 3&3 rota impacts upon workers levels of
resilience – going home stressed and exhausted, which has an impact
upon family and friends, which in turn leads to friction at home. Friction
at home and stress at work leaves workers vulnerable to mental health
problems
Lack of a powerful, independent, trade union voice on safety undermines
workers confidence and therefore ability to raise legitimate H&S
concerns.
Workers, tired and irritable in the last week of a 3 week trip are reported
to be more prone to errors.

Get Active, Get Involved: Share Your Views on the big
issues facing offshore catering workers Today. Visit
https://www.uniteoffshore.net/cota.html for info
and survey links.
We can’t tackle one major issue without tackling all major
issues. Throughout 2019 and beyond Unite Offshore will be
campaigning hard for:
6

Hands

Better Ts&Cs, More Stable and Secure Employment Contracts , Stable Rotas
(One Industry, One Rota—the 2&3, A Return of Trade Union H&S Reps and to
Raise Awareness of and Address Concerns about Mental Health and Wellbeing
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Offshore Safety Reps
Now is the time
Independent Trade
Union Health & Safety
Reps Offshore
In the wake of the Piper Alpha disaster the Cullen Review
recommended significant changes to employee engagement on
all matters of health and safety. These recommendations led to a change in the law to exempt the
Offshore Oil & Gas Industry from having to engage with the trade unions on matters of health
and safety at work.
In most other onshore industries workers have the right to organise and, with trade union
recognition, be represented by independent, trained, trade union H&S Representatives.
These rights are outlined in the Health and Safety Representatives, Health and Safety Committees
Regulations 1977.
The role of union Safety Rep is at once specific and powerful when exercised correctly.
30 years on from Piper Alpha, Unite believes that now is the time for a return of independent,
trained trade union Health and Safety Reps
We need to raise the profile of and state
clearly the value of:


An independent voice in Offshore safety,



The value of workers being able to
organise to look out for one another’s
health, safety and wellbeing and,



How to achieve a more powerful and
influential voice via strong independent
representation and through properly
constituted offshore safety committees.

We want your views on
offshore safety and the
role trades unions can
have in making a
positive and meaningful
difference.
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Mental Health &
Wellbeing Offshore
The RGU Study into the impacts of the 3&3 rota offshore clearly shows
that continuous 3 week working has an impact upon mental health and
wellbeing.
The reasons for why working 21 12 hour shifts in a row offshore impacts
upon mental health are complicated and take in: High levels of fatigue,
being away from family and friends for long periods, as well as the
impact upon spouses, partners and children. Many workers report taking
days to readjust to being at home, which, in turn, can cause friction
within the home environment.
Friction at home can contribute to heightened stress levels and
therefore impact upon levels of personal resilience to cope with
challenging work environments when offshore.
Supplementary to the RGU study are other academic studies that, while
not directly linked to the offshore workforce as such, indicate the impact
of problems sleeping and precarious work on mental health and
wellbeing.
For example, in relation to disrupted sleep:
In a very recent study by the University of Glasgow, found the following
as a result of studying 91.105 individuals:
“Dr Laura Lyall, lead author [of the study], said: “In the largest such study
ever conducted, we found a robust association between disruption of
circadian rhythms and mood disorders. Previous studies have identified
associations between disrupted circadian rhythms and poor mental
health, but these were on relatively small samples.”
In addition to increased risk of depression and bipolar disorder, lower
relative amplitude was also associated with low subjective ratings of
happiness and health satisfaction, with higher risk of reporting loneliness,
and with slower reaction time (an indirect measure of cognitive ability).”
A further example, this time of the impact of precarious employment
upon mental health and wellbeing carried out by the Institute for Public
Policy Research, found:
“Younger workers face a future employment landscape that could
damage their mental health and wellbeing unless we take action. As a
result of the evolution of the UK labour market over the past 25 years,
today’s generation of younger workers - millennials and centennials
(those born during or after 1982) – risk losing out on access to
permanent, secure and fulfilling work. Compared to previous
generations, they are more likely to be in work characterised by
contractual flexibility (including part-time work, temporary work and self
-employment)…
New analysis reveals younger workers in part-time and temporary work
are more likely to experience poorer mental health and wellbeing, while
there is more of a mixed picture among those who are self-employed.”
These two studies are just indications of a much larger body of
evidence that shows the impact upon mental health of both problems
with sleep and fatigue and in relation to insecure employment.

Unite View:
While not all problems with mental
health and wellbeing can be resolved
by offshore operators and employers,
there are some significant structural
changes that could be made, without
huge costs to the UK Oil & Gas
industry that would have real, lasting
and beneficial outcomes for the
workforce.

These are:
Ending precarious employment
contacts offshore and
agreeing a new model of
employment that emphasises
job and income security,
All operators moving to a 2&3
rota as standard and,
The involvement of independent
trade union Health and Safety
Representatives.

It is time for the operators and
employers to take the mental
health and wellbeing of the
offshore workforce seriously. The
only way to demonstrate a real
commitment to addressing these
concerns is to work with the trade
unions to make structural changes
to the way the industry manages
production.
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Useful info & dates
Donations
Our Branch regularly makes donations in support of local events,
charities and other good causes. Here is a list of recent donations:



Donation to the Bin workers of Dundee during their disputes



Donation to Aberdeen Airport during dispute action



Donation to the youth Festival for young amateur
performers



Donation to Tommy’s Charity ( Miscarriage, stillbirth or
premature births)



Donation to Aberdeen City Council Family advent day.

How Offshore Catering Members are
represented within Unite the Union

Use of Social Media
The Branch would like to take this
opportunity to gently remind members
to exercise a considerable measure of
caution when posting on Social Media,
in particular on FaceBook & Twitter.
The law is not on the side of workers
when it comes to social media posts
about an individual’s employer and/or
colleagues.

Offshore catering workers are represented by Isabella Sutherland
and Stuart Hunter at the Regional industrial Sector Committee
(RISC) for our sector. Our RISC nominates people to influence the
direction of the union at key events. For example both Isabella and
Stuart attended the recent Unite Rules Conference. This
conference decides upon any changes to the Unite Rulebook.

We would recommend that individuals
avoid posting pictures or statements
about their employer from their own
perspective on their own FaceBook &
Twitter accounts.

Later this year, Isabella will be attending the Unite Scotland Policy
conference in Ayr. This is the forum where Unite Scotland Policy is
debated and decided upon.

If you have any concerns about your
employer’s behaviour talk to your local
Unite Rep in the first instance or call the
Aberdeen Office on 01224 645 271.

For more info on how you are represented within the union please
attend a Branch meeting (dates below).

Next Joint COTA Branch Meetings
All meetings happen at 11am, Unite Aberdeen
Office, King Street, AB24 5TJ
20th Sep – 27th Sep – 11th October
22nd Nov – 29th Nov-13th December

ALL MEMBERS WELCOME
Offshore Combine
There will be a meeting of all Unite Offshore Reps
from across the Offshore Industry on 9th
September 2019. For more info please contact
the Aberdeen Office on 01224 645 271 or email
aberdeenstaff@unitetheunion.org
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Union Learning
The COTA Branch has courses
ongoing on Mental Health
Awareness. If you have already
completed the Mental Health
Awareness Course you can do the
follow up course
Mental Health First Aid
First Courses dates 11th & 12th Dec
2019
To book onto this course contact Issy
Sutherland
isabellasutherland@outlook.com

DURHAM Miners Gala 2019

Unite Scotland members from the COTA branch attended this years
Durham Miners Gala alongside thousands of trade unionists from
across the country. This is a tradition dating back 135 years and gives
us an opportunity to celebrate the success of our movement and
what we can achieve in collective struggle.
It was an honour for your branch officers to represent
you all at the march. We have come back refreshed and
ready to build up on the good work we have done so far
this year.
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Speak to someone
before you unravel

WORK
CAN
AFFECT
YOUR
MENTAL
HEALTH
CALM (Campaign Against Living Miserably)
www.thecalmzone.net/aboutcalm/whatiscalm/

Samaritans www.samaritans.org
116 123 (free calls)

Mind www.mind.org.uk
0300 123 3393 or text 86463

If you need someone to talk to and who is
willing to listen, contact your Unite rep or
official. Alternatively, contact:

Don’t
suffer in
silence

